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Purpose: This study investigated the effects of special education teachers flourishing,
self-efficacy, and grit (consistence of interest, perseverance of effort) on job satisfaction.
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The research questions were as follows: 1) Is the effect of flourishing on job satisfaction
significant? 2) Is the effect of self-efficacy on job satisfaction significant? And 3) is the Received : November 30, 2023

effect of grit on job satisfaction significant?

Revision revised : January 05, 2024

Methods: The subjects of this study were 331 special education teachers working in special ~Accepted : January 31, 2024
schools, special classes in general schools, and educational administrative agencies. The study

data were collected by a questionnaire measuring flourishing, self-efficacy, grit, and job ~ORCID
satisfaction between August 16 to August 31, 2022. The questionnaire consisted of eight SangHee Park

questions about flourishing, eight questions about self-efficacy, eight questions about grit,

https://orcid.org/0009-0005-4227-4178

and five questions about job satisfaction. Thirteen participants with missing data were HeeCheol Choi

excluded, and 331 participants were included in the final analysis. The effects of flourishing,

https://orcid.org/0000-0002-5473-8460

self-efficacy, and grit on job satisfaction were examined using correlation and multiple HeeJung Park

regression analysis.

https://orcid.org/0000-0002-3653-2979

Results: The results of this study are summarized as follows. First, the effect of flourishing YoungMi Kim
on job satisfaction was positively significant. Second, the effect of self-efficacy on job  https://orcid.org/0009-0004-1978-4949
satisfaction was positively significant. Third, the effect of consistence of interest on job  HyeJung Shin
satisfaction was not significant, but the effect of perseverance of effort on job satisfaction  https://orcid.org/0000-0002-0892-0085

was positively significant.

Conclusion: The results suggest that it is necessary to improve flourishing, self-efficacy,

and persistence of effort in order to improve job satisfaction of special education

teachers.
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Table 1. Subject demographics (A=331)
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Variable n (%) Variable n (%)
Male 51 (15.4) Child 50 (15.1)
Gender
Female 280 (84.6) Course in charge Flementary 144 (43.5)
Special school 120 (36.3) Middle, High 137 (41.4)
Employment type Special class 156 (47.1) Less than 5 years 105 31.7)
Administrative agency 55 (16.6) Less than 10 years 74 (22.4)
Bachelor’s degree 207 (62.5) Less than 15 years 35 (10.6)
Master's course / Completion 9 (8.8 Educational experience 4
Education Master's degree 83 (25 1) Less than 20 years 6 (13.9
Doctor’s course / Completion 3( .9 Less than 25 years 48 (14.5)
Doctor’s degree 9(2.7) More than 25 years 23 (6.9
Regular worker 290 (87.6) Single 134 (40.5)
i Marri Cohabitati 186 (56.2
Employment status ~ Non-regular worker 39 (11.8) Is\fzg[sal Dii:iie/ cnabitation 5 (( .6;
No response 2( .0 Widowed 1( .3
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Table 2. Descriptive statistics of variables (M SD), skewness and
kurtosis (A=331)

ool JEASE T 2T Table 301 ANTHAL. 5
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RIS 71| A ARy o) 2ot 3, &=
o] & EFuARISFE ARTEo]l YtHi=.546, p(00D). &
A, Alasel g2 EFuALSE AFTEo] E90tHi=.504,
p<.001). AA|, 319 SUATE 2 EFuASE ARuE
o] EtHi=.287, pC.001). YA, I3 kA&o] & S5
AEE A FREEo] E9ITH=.492, pC.001).

Table 3. Correlation among variables (A=331)

Variable F SE CI PE
F

SE 594

Cl .288™ 320"

PE 516" 648 3757

]S 546" 504" 287" 492

Variable M SD Skewness Kurtosis

1. Flourishing 43.91 6.882 -.990 2.379

2. Self-efficacy 30.76 4.750 -.369 715

3. Consistency of interest 13.36 3.108 -.179 -.468

4. Perseverance of effort 14.60  2.763 -.275 472

5. Job satisfaction 19.48 3.933 =778 .887
. g Za

2 7o) el Suare] Sxely, AV a%d, TG
A, mRA&)] ARSI foldt WA LA Bopw)

Note.  P=flourishing;  SE=self-efficacy;  Cl=consistency  of
interest; PE=perseverance of effort: JS=job satisfaction.
"~ p<.001
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o] Fhol 10& dod ts34dY ZAt it & & Ql%tﬂ
(Cohen et al., 2003) & A4 VIF 352 1.1860014 2.057
THRE T340 ZAIE HolA dsith

Table 4. The effects of flourishing, self-efficacy, consistency of
interest, and perseverance of effort on job satisfaction (A=331)

Variable £ SE V4 t VIF F R RAdi
Constant 1.918 1.297 1.479

1. F 190 032 332" 5.952 1.630

2. SE 134 .052 1627 2.578 2.057 49.117" 376 .368
3. Cl 087 .060 .069 1.438 1.186

4. PE 270 .086 .190" 3.153 .1.891

Note. F=flourishing; SE=self-efficacy: Cl=consistency of interest;
PE=perseverance of effort.
“p<.01, T pK.001

Table 44 Zay, pasy, 189 ARukE] it gt
2 ool BEFUslARAe] ANe BE IARFS Gkt
(7=49.117, p< 001). J282 g, p|asy ToeA], k=
Px|&0] ELgale]l EukEo] sjolx; W] st dujge
37.6%Sck. E@uiel Zzte] ARukzo) gt avke v o
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Kang & Moon, 2020; Kim, H. Y., 2021) A%} YA|5t3o
W, gho] wAks AEREST T3 5989l REA&Ie /9
S AR Aol VERARE SRRk Aol fooHA] Ytk
Kwon(2022)9] del= FEA0R AXsiglrh. dtol 1519
T SIISRIEHIRA, AT ARHE2 BF HA o]
ERAE, =R (=.492, p<.001)°] BUIfAI(=.287, p<.001)
Hot AEAS7E | =4 UEH ol 339 s8] F &
O fA T RE8R&o] 25 1 ELuAbY AREEC] 2 A
olgt1 sjdEHKwon, 2022). I3Ho] w2 4 HA7t
FI d 5717 fE0l £R19 Yo ulE RolstA =Y
(Jung et al., 2018), Uo7l A9 oA EARES L= =
7} oA 1(Kang & Park, 2018) 5T HA| =4 A4E A
olty. I1EE T8lo] ¥ Efii: JFE F¥ske IA
ZAZ & U= ofHRoIY ATE oAU A7F ARt AL} A7)
Z24 o= RS Y5 HH, FA RN EA2= F
Al =7] Q& ZFEr=E0] =& Ao|tkSeligman et al., 2005).

M, EEFTHIARACNA 25 st18Rl F =ER&RE A
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ol fou|gk JFEs YUt o] Azl 139 9
% A &o] AENEE 7Y B2 JFES HolH(Kang &
Moon, 2020), fohrAte] Zul§AlE ARTHE] gt JF=
O XA ZokARE, P42 ROJEF 4 9T vHThe Kang
3} Park(2018)9] A5 A|A[F}. ESuARY] AETEL R
gt Sulv #lS fAIsks ARthe 25] Est] wE A
g9 oS FEol A6 2 o 5] ©EAS 5 L7
A "o 152 5= ok e ESuAY] ARRESS A
7171 9ol 259 L8R4 L & Sle e w E4n
AL ofHE A SolAE ARE s el HE0] ks
I ZAE sidsh] Aol =8 ¢ leE WA 3EA, FEn
ARt HIER(Cho & Ahn, 2023) 5= B3 3% 0)x A&
oW A6t ofB|lfoluAl B S fls AidE 13
A m2OHo] gitdo] HFEGCER ol

i 159 SHRRI LP¥AEE FAANE 5 Sl TEIHS
NEHKim & Park, 2017)8lloF & Zlo|t},

SPHR0] AFEREE] H A g J=E AuEY,
E2T4, I39 s918%1Ql kEA g, AV B5H 0% ESu
ALY AREESC] A FF IR o] A fotwAtel 1
g1} wAREHo] AERESS| JS v, 130] wAEEH
Ho} o & JFEE v]Atks Cho9t Ahn(2023)9] a9k UX]
Skal, WARS] fPEZo] AEREES] AHAQ] FIrE HA|ARL A
14 wamsdol WilE o RS § & d%E iRve=
Kim 5(2017)9 ¢+¢ FEHos dXgict. wAe] HFE42
WSAFoA AR AFHE YEls DA QY 33 T
EHlee, 2010). Wt Eiile E2EAo] w255, 3
5= 7] sl &7 A ==8TeE, ALY w4gEol
ojmgt APolM FFHoE 3E Aolgks Aol =25
& ARNH P dHE IFE WA AeE 5% £
AUt WA AEREEE WA ARE sk B4 =
2 & Q= FAA ZAoItKKim, N., 2021), E5WAPT 2%

o}

oM He s ¥ Sruse] FE el 44

o g

o

)

Arks 22 WETE o] 2ot Uk ol 9 AsE XY
E4aAe ARuE 309 g6 S2e4, 139 $9299
RS D 5 U Aot thRt A9 ke

W, £ ATE HEAE olgslel ATt S £
3 opHeo] Aol Atk FFolE F o Mgt 88 9
FE W olFolrtE B4

= = =
oAE Hlem Al WA itk duEgioy, 25 AFA:
Al ARl ¥l oA Wols HE gt A7t R Ao
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