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Purpose: In order to provide a foundation for employment of speech-language
pathologists (SLP), we analyzed job postings from the website of the Korean Association of
Speech Language Pathologists (KSLP) from 2013 to 2017. Methods: 1,326 out of 2,853
job postings announced by the KSLP were analyzed. We calculated frequency and
percentage of employment type (regular worker, irregular worker), working type (full-time,
part-time), wage type (ratio system, annual salary system), insurance coverage, retirement
guarantee and salary by year, area, and employment facility. Pearson Chi square analysis
was performed. Results: It was difficult to find consistent trends over the years as
differences by areas were evident. In particular, metropolitan areas including Seoul,
Gyeonggi, and Incheon showed a higher ratio of irregular workers and part-time workers
compared to other regions, but had a lower ratio of insurance coverage and retirement
guarantee. According to employment facility, the ratio of regular workers and full-time,
insurance coverage, and retirement guarantee were high in daycare centers or
disability/nursing facilities. Private facility and welfare centers showed a lower ratio of
regular and full-time workers, insurance coverages and retirement guarantee. Conclusions
. Confirming the current employment status of SLPs through an analysis of job posting
was necessary to improve employment conditions. In particular, the improvement of
employment conditinos in the capital region, which accounts for half of the job postings,
can lead to an improvement in employment conditions for all SLPs. In addition, there are
differences in characteristics of employment depending on the employment facility, so it
is necessary to provide information on employment information of job seekers when
deciding on a work place. Based on the results of this study, we hope to develop policies
for the improvement of employment conditions in the field of SLP.
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Table 1. Employment type presented in job posting by
years

Regular
worker

2013 48 (32.21)
2014 130 (39.39)
2015 108 (39.42)
2016 91 (36.11)
2017 103 (36.52)
Total - 480 (37.30)

Irregular
worker

63 (42.28) 38 (25.50) 149
149 (45.15) 51 (15.45) 330
113 (41.24) 53 (1934 274 1720
119 47.22) 42 (16.67) 252 (787
123 (43.62) 56 (19.86) 282
567 (44.06) 240 (18.65) 1,287

Others Total X2 (p)

The values are N (%).
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O3 1. F21Z100] LEfH SIS NEHEE HIE
Figure 1. Percentage of employment type presented
in job posting by years
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Table 2. Working type presented in job posting by years

Full-time Part-time Others Total X?(p)

2013 56 (35.67) 68 (43.31) 33 (21.02) 157
2014 93 (27.84) 120 (35.93) 121 (36.23) 334
2015 64 (23.27) 105 (38.18) 106 (38.55) 275 14.363"
2016 40 (15.69) 100 (39.22) 115 (45.10) 255 (:000)
2017 106 (37.32) 120 (42.25) 58 (20.42) 284
Total 359 (27.51) 513 39.31) 433 (33.18) 1,305
*The values are N (%).
p<.05
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O3 2. 79133001 L S 22 HIg
Figure 2. Percentage of working type presented in job
posting by years
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Table 3. Wage type presented in job posting by years

Ratio Basic &  Annual
svetem hourly salary Other  Total X?(p)
Y salary system

2013 30 (19.11) 6 (3.82) 12 ( 7.64) 109 (69.43) 157
2014 90 (26.95) 12 (3.59) 47 (14.07) 185 (55.39) 334

2015 64 (23.27) 12 (436) 62 (22.55) 137 (49.8) 275 25.675

2016 60 (23.53) 5 (1.96) 41 (16.08) 149 (58.43) 255 (012)
2017 70 (24.65) 16 (5.63) 28 (9.86) 170 (59.86) 284
Total 315 (24.08) 53 (4.05) 190 (14.53) 750 (57.34) 1,308

:Fhe values are N (%).
.05

170

30.00
2695

25.00 - T 2337 2353 -
20,00 19.11~ 2355
15.00 14.07. 16.08
9.86
10.00 764
5.00 : T
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2013 2014 2015 2016 2017
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O™ 3. 71310 LiEfH SIS S0YE HiE
Figure 3. Percentage of wage type presented in job
posting by years
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Table 4. Four insurance coverage and retirement
guarantee presented in job posting by years
Four insurance Retirement
Total
coverage guarantee
2013 73 (46.50) 56 (35.67) 157
2014 189 (56.59) 124 (37.13) 334
2015 159 (57.82) 114 (41.45) 275
2016 130 (50.98) 97 (38.04) 255
2017 156 (54.93) 106 (37.32) 284
Total 707 (54.18) 497 (38.08) 1305

The values are N (%).
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. . 54.93
55.00 o
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Figure 4. Percentage of four insurance coverage and
retirement guarantee presented in job posting by years
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Table 5. salary presented in job posting by years
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30,000~ Others Total X?(p)
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Tl (0 07 G4y (49 @res 130

The values are N (%); By: Year, unit: thousands of won.
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A71(55.02%) AL, RA dEhd AL AH20.59%T BE
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Table 6. Employment type presented in job posting by
areas

Irregular

Regular worker Others Total X (p)
worker

SU 77 29.17) 161 (60.98) 26 (9.85) 264
BS 40 (45.45) 33 (37.50) 15 (17.05) 88
DG 29 (45.31) 22 (34.38) 13 (20.31) 64
IC 19 (29.23) 40 (61.54) 6(9.23) 65
GJ 7 (35.00) 8 (40.00) 5 (25.00) 20
DJ 16 (43.24) 11 29.73) 10 (27.03) 37
Us 26 (44.83) 15 (25.86) 17 (29.31) 58

GG 78 (26.99) 159 (55.02) 52 (17.99) 289 87126

GW 16 (41.03) 14 (35.90) 9 (23.08) 39 (.600)
CB 21 (45.65) 14 (30.43) 11 (23.91) 46
CN 11 (32.35) 13 38.24) 10 (29.41) 34
JB 23 (44.23) 14 (26.92) 15 (28.85) 52
JN 15 (44.12) 7 (20590 12 (35.29) 34
GB 42 (55.26) 18 (23.68) 16 (21.05) 76
GN 54 (50.00) 32 (29.63) 22 (20.37) 108
i 7 (46.67) 4 (26.67) 4 (6.67) 15
Total 489 (37.39) 573 (43.81) 241 (18.43) 1308

The values are N (%); Seoul; BS=Busan; DG=Daegu; IC=Incheon;
GJ=Gwangju; DJ=Daejeon; US=Ulsan; GG=Gyeonggi: GW=Gangwon;
CB=Chungbuk; CN=Chungnam;  JB=Jeonbuk:  JN=Jeonnam;
GB=Gyeongbuk: GN=Gyeongnam: JJ=Jeju.

P05
70.00
m Regular worker Olrregular worker Others
60.00
50.00
40.00
30.00
20.00
10.00 H
0.00
0%0& Q,o‘;"o Qﬁé‘;’ 6‘""00 »b(‘@) &00 o\;oo o&e & o@s* é@é‘ 0(@;* é@@ oF é@é‘ &
N ¢ & & & & ¥ ¥ o»x"o(\
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Figure 6. Percentage of employment type presented in job posting by areas
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Table 7. Working type presented in job posting by areas
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Table 8. Wage type presented in job posting by areas

Full-time Part-time Others Total X2 (p) Ratio B;;fﬂf‘ Aszlnalijl Other  Total X2()
SU  62(23.05 127 47.21) 80 (29.74) 269 SYStm - lary  system
BS 28 (31.46) 27 (30.349) 34 (38200 89 SU 75 (27.88) 3 (1.12) 37 (13.75) 154 (57.25) 116
DG 20 31.25) 20 (31.25) 24 37.50) G4 BS 16 (17.98) 5 (562 17 (19.100 51 (57.30) 38
IC 216182 30 (545 150273 6 DG 14 (1.88) 1(156) 6(9.38) 43(7.19) 21
G 630000  9(45000 52500 20 IC 19(2879) 0(0.000 12 (1818) 35(53.03) 31
D 162 943 12624 3 G] 315000 0(0.00) 4 (20,000 13 (6500 7
US 20 (33.90) 14 (23.73) 25 (4237) 59 b 3(81) 3(81D 60622 256757 12
66 6lGL0Y 15 Gad) T @6SS) 29 US  6(10.17) 6(10.17) 12 (20.34) 35 (59.32) 24
GW 112683 122927 184390 41 5(16%%;* GG 00109 4(138 401379 1366379 135 )
OB 1941300 14 G043 13 (820 46 GW 10 2439 2(489) 4(970 25(60.98) 16" 0
CB  7(1522) 4(870) 8(17.39) 27 (58.70) 19
CN  10(04D 14 @118 104D 34 CN 10 29.41) 2(588) 3 (882 19 (589 15
JB 15 (2885 24 (46.15 13 (25.00) 52 B 142692 3(577) 8(538 27 6192 25
NG 11973 10 @27.03) 16 (324 37 IN 50350 1(2700 61622 25 (67.57) 12
GB  22(2821) 21 (2692) 35 (4487) 78 GB 18 (23.08) 9 (11.54) 5 (6.41) 46 (58.97) 32
GN 40 (36.36) 27 (2455 43 (39.09) 110 GN 19(17.27) 7 (6.36) 21 (19.09) 63 (57.27) 47
7 4 (26.67) 1 (6.67) 10 (66.67) 15 7 2 (13.33) 2(13.33) 0(0.000 11 (73.33) 4
Total 366 (27.60) 511 (38.54) 430 (32.43) 1326 Total 316 (23.83) 53 ( 4.00) 190 (14.33) 767 (57.84) 561
The values are N (%). SU=Seoul; BS=Busan; DG=Daegu; The values are N (%); SU=Seoul; BS=Busan; DG=Daegu;

IC=Incheon; GJ=Gwangju; DJ=Daejeon; US=Ulsan; GG=Gyeonggi;

IC=Incheon; GJ=Gwangju; DJ=Daejeon; US=Ulsan; GG=Gyeonggi;

GW=Gangwon:  CB=Chungbuk: = CN=Chungnam:; JB=Jeonbuk: GW=Gangwon;  CB=Chungbuk; ~CN=Chungnam; JB=Jeonbuk;

JN=Jeonnam: GB=Gyeongbuk: GN=Gyeongnam: JJ=Jeju. JN=Jeonnam; GB=Gyeongbuk: GN=Gyeongnam; JJ=Jeju.

"p<.05 "p(.05
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Figure 8. Percentage of wage type presented in job posting by areas
4) X 402Y U EEZ 2E X0 Wk HAFY B9 AF(60.00%), HA(59.46%), B
Al wet AoPfEAr Felgae] vehd 4iii RS (58.54%)014 A UERET,  AL026.77%), A7)

A75.61%), 35(73.91%), AF73.33%)°14 =7 eFdaL, A (27.99%). Z2(29.41%)°14 A UepdthE 9, 1

2(40.89%), 371(44.14%), S'd(47.06%)°14 RA et 9).

H 9. Q1810 LEHS 402 ! EXlg B
Table 9. Four insurance coverage and retirement guarantee presented in job posting by years

Four insurance Retirement Four insurance Retirement

coverage guarantee TOtal coverage guarantee TOtal

SU 110 (40.89) 72 (26.77) 269 GW 31 (75.61) 24 (58.54) 41
BS 48 (53.93) 38 (42.70) 89 CB 34 (73.91) 22 (47.83) 46
DG 44 (68.75) 33 (51.56) 64 CN 16 (47.06) 10 (29.41) 34
IC 33 (50.00) 23 (34.85) 66 JB 27 (51.92) 17 (32.69) 52
GJ 12 (60.00) 11 (55.00) 20 JN 25 (67.57) 17 (45.95) 37
DJ 26 (70.27) 22 (59.46) 37 GB 52 (66.67) 43 (55.13) 78
Us 40 (67.80) 25 (42.37) 59 GN 78 (70.91) 54 (49.09) 110
GG 128 (44.14) 81 (27.93) 290 J] 11 (73.33) 9 (60.00) 15
Total 723 (54.52) 507 (38.24) 1326

The values are N (%); SU=Seoul: BS=Busan; DG=Daegu; IC=Incheon; GJ=Gwangju; DJ=Daejeon; US=Ulsan; GG=Gyeonggi: GW=Gangwon;

CB=Chungbuk: CN=Chungnam; JB=Jeonbuk; JN=Jeonnam; GB=Gyeongbuk: GN=Gyeongnam; JJ=Jeju.
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3 o D o & ) N * * *
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m Four insurance coverage (%) O Retirement guarantee (%)
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Figure 9. Percentage of four insurance coverage and retirement guarantee presented in job posting by areas
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5) X9E 5042 %10
AGEz FAFae] et dojAigAe] Foi= & 100 AAsH
At e 2,0009H oJste] FRIEIL HlEo] EUH

A verdth golao] AAE FAEaLe
Aof] whe} wl-f- 2 3to] glenz 4

H=7} 4]

Fog 3

: AT 9ot gk A3 Folhzo] MR EYHANES Foln
I} Ao, AE 2,000~2,500%Hd olste] ol H|go] 7] 95t X2 AAL AX3 AT} 99dFo| 144%
= X2 g, 3, 35, 24 59 A Yot ¢% 3,000 _ —
A o] wat Foj9 Folz} rkal K] ofHTHE 10
@ m FUgae d¥ee A%l 4 dez ’
v .
10, TOLBI0| LiEH X 3
Table 10. salary presented in job posting by areas
~ 20,000 25,000 " ~ 20,000 25,000 " 2
20,000 -25.000  -30.000 30,000~ Others Total 20000 -25.000 -30.000 30,000~ Others Total X*(p)
12 21 9 5 222 1 2 1 1 36
U 440 g8y 635 (89 6259 9 V' ou s 04 s @8y
3 3 0 1 82 3 4 2 0 37
B 63 63 0o a1 3 P B ) 80 @433 00 6043 O
3 7 1 0 53 1 3 0 0 30
PG (9 099 ase oo @8y 4 N oy @8 0oy 00 @824
7 5 4 2 48 3 1 8 0 40
C oy @9 6o 6o 2713 B 67m aw @53 0o (69 2
o 0 2 0 2 16 0N 2 2 1 0 32 37 58.443"
©0.000 (10.000 (0.000 (10.00) (80.00) G.41) G4l 270 (000 (86.49 (144)
2 6 0 0 29 1 5 1 0 71
D 4 (622 o0 000 (839 O B 29 64D 129 000 103 /°
2 9 2 1 45 13 7 4 2 84
U 639 (529 639 69 @620 2 N is) 630 66 8 (636 1O
17 22 11 5 235 1 1 1 0 12
¢ 8 059 679 w7 6L P T wen 6en 6en 0o oo P
71 102 46 3.47 1088
Toal 535 (.60 G4 (43 @05 B
The values are N (%); By: Year, unit: thousands of won.
.05
18.00
16.00 M
14.00
12.00
10.00
8.00
6.00
4.00
2.00 I
0.00
S & & ¢ ¢ & & W
& (5‘@0 O/be’\ ¥ \zo{\& @*zé\@ -\e,é&& ’
&

= ~20,000 [O20,000-25,000
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Figure 10. Percentage of salary step presented in job posting by areas

174



1) 7IBgaE 183Eol Kto|
9 Zekegel wreh A A Fao) vee Auy
%S W, 53 A7A 2L vl B JHRFL ofzloly

(87.30%)3 oll R 8F AE(73.91%)°1L , 74 1L ¥
g0 Y2 VIRRES ES/ES.76%e AHdAEA

jas)

(30.60%)°1ct. ¥FH BIAFA] T Hlgo] 2 VEHRES I
|4/57%(87.80%), EATH56.70%), THEIIESAIEAE
(54.17%) ®=ClAL, HIAF2] a9 HlEo| @& A= ool
H(7.94%)7 o/ 2FAE(17.39%)°1ct. 71353 18
7t A2 EPFAAE Lotry| Y5t X2 AL At At
FogkEo] 00022 7Rl weh 18P Ztel7t tkar
E 4 Qi®E 11, 13 11).

H 11, FRISII0 LEft 7RedE NS
Table 11. Employment type presented in job posting by
employment facility

Regular  Imegalar  q g e
worker  wotler
PF 194 (30.60) 248 (39.12) 192 (30.28) 634
WC 86 (3295 148 (56.70) 27 (10.34) 261
HP 96 (43.64) 98 (44.55) 26 (11.82) 220
KG 556730 5(7949 3(470 63
NF 34 (39) 801739  4(870) 46 1(05085
MC 9 (37500 13 (54.17) 2(833) 24
OF 4(9.76) 36 (87.80) 1(2.44) 41
Others 11 (2073) 17 (45.95) 92432 37
Total 489 (37.53) 573 (43.98) 241 18.50) 1303

The values are N (%); PF=Private facility; WC=Welfare center;
HP=Hospitals; KG=Kindergarden; NF=Disability/Nursing Facility;

MF=Multicultural =~ family = support center;  OE=Office  of
education/school.
p<.05
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10,00 '—‘

Q.00 | | .
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facility center Nursing family eduation
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center

® Regular worker O Irregular worker

O3 1. 73100 LEH 7 [2RdE 18 HiE
Figure 11. Percentage of employment type presented in job
posting by employment facility
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71530l
AGA T3] Hlgo] 7MY A dehd 71EREe oldolyo]
50.79%=Z 7Y =9I, T BYUCRE 47.27%%th AYA F
19 Hlgo] M @A Yepd 71ERES AMIXEA 17.19%%
ot AIZH 339 Hlgo] 7HE EA UERd 71EHRE2 AHAE
AR 53.15%A0, TR BEAT 42.53%= YERET AZH &
19 Hlgo| 7MY W 7IFES THESIEA9AIE(0%), o™
olH(3.17%), W&H/EFT(7.32%) SOl 71T LF
FE7t AR EHZIAE dolEy] Ysle] X? AL AAE 2
I FogkEoe] 00022 71HFEel vt LR Aozt lct
I E S QoE 12, 19 12).

Q] 10|
a}

H 12, F2131001 LEH 7| AREE 2RI
Table 12. Working type presented in job posting by
employment facility

Full-time Part-time Others Total X?(p)
PF 109 (17.19) 337 (53.15) 188 (29.65) 634
WC 82 (3142 111 (4253) 68 (26.05 261
HP 104 47.27) 38 (17.27) 78 (35.45 220
KG  32(079  2(317) 29 (46.03) 63

NF 176690 61308 23 (50000 46 15330?)?
MC 8 (33.33) 0(0.00 16 66.67) 24
O 156659  3(732) 23(6100 41
Others 3(811) 210676 13 (3514 37
Total 370 (27.90) 518 (39.06) 438 (33.03) 1326

The values are N (%); PF=Private facility; WC=Welfare center;
HP=Hospitals; KG=Kindergarden; NF=Disability/Nursing Facility;
MF=Multicultural =~ family = support center;  OE=Office of
education/school.

"pC.05

30.00
20.00
10 I §‘ [
0.00 M |_|

Disabifity /  Multicultural Otfice of
Nursing Facility family support eduation
center Jachool

2

Private facility Welfare center  Hospitals Kindergarden

0 Full-time O Part-time Others

O3 12, F21500 LEH 7 [3RdE 25 HiE
Figure 12. Percentage of working type presented in job
posting by employment facility
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AEENE o, HEAE M B 718E AMARAHR
32.33%%ict. WH s SR 9AE, offlold, Ao/ QA
o= BIEAY Hlgo] WA YEEtth FRlFaolA Uehd e
A9 Hlgo] 7FF =UW 7 {FE ESVISAYAH
58.33%, Aol/SUAIA 54.35%HaL, AeA Bl&o] 7P Wkd
71 AR EAR 3.15% 71837 Sl ETE AR =
HHRIAE Doty Ysto] X* AR AAS Ay [ojgkEo]
00022 7]3&Fgol met Foigeol Aol7t okl & 4 ok
(& 13, 18 13).

B 13, 7510 LIEHS A=E SO0IE]

Table 13. Wage type presented in job posting by
employment facility
Rati Basic & Annual
ato hourly salary Other  Total X?(p)
system
salary system

PF 205 (32.33) 44 (6.94 20 (3.15) 367 (57.89) 634

WC  7327.97) 4(153) 41 (15.71) 143 (54.79) 261
HP 19 (8.64 3(1.36) 53 (24.09) 145 (65.91) 220
KG 1(159 0(0.000 18 (2857) 44 (69.84) 63
NF1(217) 117 256435 19 4130 462(%65*
MC  0(0.00 000 14(5833) 10 (41.67) 24
OE  6(14.63) 1244 153659 19 (4634 41
Others 11 (29.73) 0 (0.00) 4 (10.81) 22 (59.46) 37
Total 316 (23.83) 53 (4.00) 190 (14.33) 769 (57.99) 1326

The values are N (%); PF=Private facility; WC=Welfare center;
HP=Hospitals; KG=Kindergarden; NF=Disability/Nursing Facility;

MF=Multicultural =~ family = support center;  OE=Office  of
education/school.
p<.05
60.00 _
50.00
40,00
30.00
20.00 |
10.00 ( | I ‘ ‘
.00 i I - -
Private Welfare Hospitals Kindergarden Disability / Multicultural  Office of Others
facility center Nursing family eduation
Facility support fschool

center

B Ratio system Basic & hourly salary O Annual salary system

O3 13, 71310 LIEfH 7|HRYE S0HE] HIE
Figure 13. Percentage of wage type presented in job
posting by employment facility
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sti/2839) Solgl. B30l et Aol IUE A= 9
A oldol g Hol/aAae] olgint 4rhugst =iy
3 W ehd 718 R AARAOIAEE 14, 79 1

H 14, F0131001 LIEHS 40ER & El&g 23
Table 14. insurance coverage and retirement
guarantee presented in job posting by employment facility

Four

Four insurance Retirement
coverage guarantee Doz
PF 296 (46.69) 195 (30.76) 634
WC 139 (53.20) 108 (41.38) 261
HP 133 (60.45) 88 (40.00) 220
KG 51 (80.95) 45 (71.43) 63
NF 37 (80.43) 29 (63.04) 46
MC 17 (70.83) 16 (66.67) 24
OE 29 (70.73) 13 B1.71) 41
Others 21 (56.76) 13 (35.14) 37
Total 723 (54.52) 507 (38.24) 1326

The values are N (%); PF=Private facility; WC=Welfare center;
HP=Hospitals; KG=Kindergarden; NF=Disability/Nursing Facility;
MF=Multicultural ~ family = support  center;  OE=Office  of

education/school.

*
p<.05
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60.00 | ]
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J3 14, F10131001 LEfH 71HRIE 40iEd H BRm HY
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Figure 14. Percentage of four insurance coverage and
retirement guarantee presented in job posting by
employment facility
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Table 15. Salary presented in job posting by employment
facility

=~ 20,000 25,000

20,000 25,000 30000 20000~ Others  Total ¥*(p)
P 63 08 0m o5 O
YC g0 06 e 0 Gagy X
B 00 cen G619 @7 @en 29
KC g1y i 61D 000 oz O
NF 2 6 14 2 21 45 68.800°
(4449 (1333) (L1D) (‘44 (46.67) (.000)
Myl @by 000 04 33y X
OF (937 (391‘%2) 0 s sy
Others (2.163) (5.226) (7%9) (5.226) (783.095) 38
Toal i 0 aen 4y oy D

The values are N (%); By: year, unit: thousands of won.
PF=Private facility; WC=Welfare center; HP=Hospitals; KG=
Kindergarden; NF=Disability/Nursing Facility; MF=Multicultural
family support center; OE=Office of education/school.

"p<.05
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Figure 15. Percentage of salary step presented in job
posting by vears

V. =2 & &2

2 A7 2 597t AojAgA RIF a0l A" RS
Hgo R ko] weh, Ao wef, AojA@Aprt LFoke 71
ol uet 183 IAH QAEC] Aorh A YotE AL
Eivis

A ArdE IEPEHE AWEeke o, AT Bt
AWt HIAFAE B 47t id gokth AR v E
Aol 201310l 10% ol &el7k U Ao 2015We] F4gt
AolE HAOoU 20170l THA] Ael7t 7% H=o| HolE HSL
o} F9A 329 HlE2 59 He 37.30%% B HATFE 5
19] B2 44.06%9c}. Lee & Hwang(2003)2 <dojxgAR]

2013-2017 QIOKHEIAL 701 Z] £ o1

A% g3t ojalo] it 24 ATOIN LU AoINRAE F
AiAlo] 65.2%, ulTFAo] oF 34.8%8 ASK: AEE 2
gk ok A7) lojAgAl 2108 Este] ol dppoz
A vETAS AR ST 7T deht AR b
gom A WATAL AR B 49 Jold % 9k
ER FIFT Ao ARt ANEe] YA ot Ttz £
H o] WA 18.65%AH HE A9} exE UE & 9
o JE A4 A7Ae) dlgnn TART Ao Hlgo] W
2AE Aol SefetE o QoEht QolgA: A

2 AU A, EL QukISol) w2 4 gk £ek)
AFTON AFART WATA It WS Ewe A

QoA AR cdolfEAte] HYEFRT RyHos
NS REE ARSI AR TSI 7

Al BT LA AUEY ARE EARKL SEshe
o welo] Wasi

FUETO] et R dRds o] BOIS o, o
¥ ALAET ARH) 337 wekth. B3] ALA| Bk 20134
3 2015974 A% Aashe FAE Holthh 201760] thA)
A Z7PH Fe BT A% Alee, 2013994 A
23k vlok o] SlolEAYl A ot TEES Fol]
S AR HlgT AU wlgo] Kol 247} vl
St A SUZRS 7RI Ao 449 B7ke 87l of
%0t dolEe) AgiA gy WAL 9ie o] A 7]
23} golle] YRolA ojold Wast Jos, te BHors
feist AQoRne] AHe BZAYEE AAAY el e
sfcki gz,

A 5Uz ol FAIBTO) ekt FolREle] Hse
WAL 20~25% 4EolA 2 wish} giglont el 2
& ok AuAlel A% 20134 7.64%014 20154 22.55%7H)
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TGl FABI A 4EEe BATe 3u9 wee
5418%93, H4F RS AR 339 WLL 38.08%Sth
Kim016)& o, Aa7 W 4ohusle] 7QIuolgess
ARREEsL Eoha S ueh] dHoR dlojEAe] 4
BUSEE Rohlbl] $ENE 4dRE 543 53 2L
o] TREAS GA7)7] Sl AAs HAAL So| B
Q351

dme] WE ol wsi: A% 200089 olsieh
2,000~2,5009Hd 7R 201697H4] S7Fstttzt 2017800 4
SHe Qe BELT, S 2,500~3,000%H5} 3,0009H) 7} 7
7k 597 tiAIR SR 2412 Holx Qo] FHolE ol
248 ASY Ao A £ 4 9o ol A% o

o rlo o rlo U

tan

177



AX|ZHAA(H27H HAS)

WELo] W We AXLee & Hwang, 2003; Lee, 2013;
Lim, 2003; Jang, 2010, Park, 2005)°14 YRUIZLEE =0 ut
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