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Purpose : Voice health is a critical factor for professional voice users, impacting not only
their job performance but also their quality of life. This study aims to investigate the
effects of voice disorders on job stress among speech-language pathologists (SLPs) and to
provide foundational data for institutional improvements and advocacy to enhance SLPs
voice health and professional rights.

Methods : The study participants consisted of 47 female SLPs, aged 20 to 30, employed in
private institutions. Based on the normative criteria of the Korean Version of the Voice
Handicap Index-10 (K-VHI-10), participants were categorized into a normal voice group
and a voice disorder group. Job stress levels were then measured and compared between
these groups.

Results: Compared to the normal voice group, the voice disorder group showed
significantly higher levels of job-related stress, specifically in subcategories of job tension
(p=.005) and psychological tension (p=.032), as well as in the total job stress score
(p=.010). Correlation analysis indicated positive associations between voice disorders and job
tension (p=.002), psychological tension (p=.017), and the total job stress score (p=.005).
Conclusions: These findings suggest that differences in job stress may negatively affect
the vocal health of SLPs, influencing not only their perception of the profession itself but
also their interest, emotional engagement, and self-evaluation regarding their work.
Furthermore, differences in psychological strain indicate that voice problems may worsen
negative psychological states and make it more challenging to maintain positive emotions.
Vocal health is as important as job competence for SLPs job performance and may also
influence their psychological well-being.
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Table 1. Participants’ information
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