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Purpose: The purpose of this study is to examine the degree of happiness among Correspondence : Si Hyun Kim, PhD
speech-language pathologists (SLPs) and to explore the socio-demographic variables and B-mail : shkim1881@konyang.ac.kr

job environment factors that influence their happiness.

Methods: A survey was conducted with 107 SLPs working in South Korea. Data were Received : February 27, 2026

collected through a questionnaire regarding demographic variables,

as well as the Revision revised : March 26, 2026

Multidimensional Measure of Flourishing and the Job Environment Scale. The collected Accepted : April 30, 2026
data were analyzed using IBM SPSS Statistics 26.0, employing frequency analysis,
descriptive statistics, independent samples rtests, one-way ANOVA, Pearson’s correlation ORCID

analysis and multiple regression analysis.

Si Yung Kim

Results: First, the average score for overall happiness among SLPs was 7.50 out of 10. By  hittps://orcid.org/0000-0002-7204-9300
domain, meaning (7.83) was the highest, followed by relationships (7.31), engagement Si Hyun Kim

(7.30), accomplishment (7.29), and positive emotion (7.18). Second, significant differences in  https://orcid.org/0000-0002-2476-4529
happiness were found according to socio-demographic variables such as educational level,

certification level, marital status, and subjective health status. Third, the overall average for

the job environment was 3.47 out of 5. The highest scores were in the domain of
relationship with colleagues (3.99), followed by welfare environment (3.62), operation and
decision-making (3.15), and professional support (3.13). Fourth, overall happiness showed a
positive correlation with all domains of the job environment, including relationship with

colleagues, operation and decision-making, professional support, and welfare environment.

Fifth, relationship with colleagues was found to be the only significant factor influencing

overall happiness.

Conclusions: The happiness of SLPs is organically linked not only to individual
socio-demographic characteristics, but also to their job environment. Therefore, it is
necessary to establish a multi-faceted support system to improve the happiness of

speech-language pathologists.
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Table 1. Participants’ characteristics
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Category a %)
Male 18 (16.8)
Gender
Female 89 (83.2)
20~29 vyears 21 (19.6)
30~39 years 53 (49.5)
Age
40~49 vyears 21 (19.6)
50 years < 12 (11.2)
Associate degree 5(4.7)
Bachelor's degree 44 (41.1)
Educational level
Master's degree 49 (45.8)
Doctoral degree 9 (8.4)
Private speech-language clinic 84 (78.5)
Social welfare center 2 (1.9
Hospital 14 (13.1)
Workplace
School 2(1.9
Childcare center 1(0.9
Other 4 (3.7)
Director 25 (23.4)
Job title Team leader 13 (12.1)
Clinician 69 (64.5)
{5 years 32 (29.9
5~9 years 32 (29.9)
Work experience
10~14 years 24 (22.4)
15 years < 19 (17.8)
Self-employed 24 (22.4)
Employment type Permanent employee 60 (56.1)
Contract employee 23 (21.5)
Level 1 49 (45.8)
Certification level
Level 2 58 (54.2)
Large city 74 (69.2)
Work location
Mid-to-small city 33 (30.8)
Married 70 (65.4)
Marital status
Unmarried 37 (34.6)
Good 58 (54.2)
Health status Fair 47 (43.9)
Poor 2(1.9
Total 107 (100.0)
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Table 2. Composition of the multidimensional measure of
flourishing

Factors Questions n Cronbach’s «
Positive emotions 4,8, 15 3 .906
Engagement 3,9 14 3 .788
Relationships 5, 10, 13 3 713
Meaning 1,7, 12 3 .887
Accomplishment 2, 6, 11 3 .785
Overall happiness 16 1 -

Total 16 .945
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Table 3. Composition of the job environment scale

Factors Questions n  Cronbach’s «
Peer relationships 1~5 5 .865
Welfare environment 6~10 5 730
Professional support 11~14 4 .825
Operations / decision-making 15~21 7 .887
Total 21 .926
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Table 4. Sub-factors of happiness

Factor M SD
Positive emotions 7.18 1.77
Engagement 7.30 1.66
Relationships 7.31 1.45
Meaning 7.83 1.60
Accomplishment 7.29 1.64
Overall happiness 7.50 1.83
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Table 5. Happiness by educational level

AD? BDP MD¢ DD¢

Category s (SD) M(SD M (D) M (SD) F LSD
! (;22) éjgi) (Zﬁié) (Bi) 2.461
b S Sy Al oAl 40" d o
: 039 (3% 04 Gop 0
M (;ég) (?2132) (?:éé) (82?6’3) 7.468" dda, b
A (gﬁg) 5:23) (ﬁ% <§Zgg) 78057 d. ob
0 740 720 771 788

.07 (04 (1.67) (1.53)

Note. P=positive emotions; E=engagement; R=relationships; M=
meaning; A=accomplishment; O=overall happiness; AD=associate
degree; BD=bachelor's degree; MD=master’s degree; DD=doctoral
degree.

“pK.01, T pC001
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Table 6. Happiness by certification level

Qategory Level 1 Level 2 ;
M (SD) M (SD)

Positive emotions (ng) (?g;) 1.334
Engagement (Z ;3) (Z ;% 1.352
Relationships (Zié) (zg) .230
Meaning (213: ;2) (Z: gi) 2,102
Accomplishment (Z Z% (Zg% 1.986"
Overall happiness 107 oo 980

.05
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Table 7. Happiness by marital status

Category U(Es B t
M (SD) M (SD)

Positive emotions (Zé% (21(5)2) 2.823"
Engagement (Z:gg) (fég) 3.426™
S T
Meaning 2 056 37997
Accomplishment (Zg) (?ég) 4.018"
Overall happiness (Z:g) (;88) 2.102"

"7K.05, “pC.01, T pC001
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Table 8. Happiness by health status

Category AC;o&(Zi;‘) ];a(g;) AI;O((;T;) . Lo
’ B G aay wer abe
: 0 d% BT wbe
A % (?122) (3:2% 142537 b, c
. (?Z%) 512% (?ﬁi% 123767 abxe
A (Z:?;g) (Z:(G)(l)) (322% 125227 abde
O 8.27 6.76 2.50 23256 whye

(1.22) (1.84) (2.12)

Note. P=positive emotions; E=engagement; R=relationships:
M=meaning; A=accomplishment; O=overall happiness.
“p<.001
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A7 FolSel AR Bl i JE 71eFARN 2
JH= Table 99 At}

Table 9. Sub—factors of job environment scale

Factor M SD
Peer relationships 3.99 0.78
Welfare environment 3.62 0.83
Professional support 3.13 1.12
Operations / decision-making 3.15 1.07
Total 3.47 0.77
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Table 10. Correlations between job environment and happiness

1 2 3 4 5 6 7 8 9 10
1 Positive emotions
2 Engagement 769"
3 Relationships 639" 489
4 Meaning 759" 803" 436"
5  Accomplishment 710" 801" 358" 913™
6 Overall happiness 8707 612" 6877 6427 586"
7  Peer relationships 304" 215 384" 2767 253" 3507
8  Welfare environment 198 153 207" 212 145 198" 472
9  Professional support 218 .129 219 173 .103 2517 3937 629
10 Operations / decision-making 3567 282" 2887 3397 3217 3297 4767 6167 6587
"pC05, "pK.01, T pK.001
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Table 11. The effect of job environment on happiness
B SE B V4 t T VIF

268 25127 721 1386

Peer relationships .630 .251

Welfare
environment

Professional support .107 .212  .066  .506 .486 2.056

=237 281 -.108 -.843 504 1.984

Operations /
decision-making

Ved 163
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Lee. 2015)9} ug gol g &3 AAE e dol U4 WIS ARk A wis
Qopgat, o) gelo] gl MY B, ol o AYH WREES A o] B ARt WeH ol

G o) w9 A Ao] Thet 7HKIS oulFe], Aol W Akl BE B AelHE Hed AU ok, ThEd R

X AAo) B BEgl B AL WA IgoR WY, AAE 24 W FEG F4 2 5 A4 A4 weg 4 9k

29, HH, 394 A 99 BE 74 o 429 98g AE  Axd djE 9 A% 8 Ago] BEsolok  Zolk

2 BYT. o] JolA] B W4 B AL ojARolers AR, el AR BAS Fudoz BF 5Y WA

A7 7 WAA 7HR]9] gk s AzbEr. ol= oAt of 3478 +FoE UgHt U= sEE% &84 Add
At HskE Sol A 49 HAE gQlsta, AETlEA oA 7FE AL AR FHZ Hisle, SRS WA
Ale Aotk oA A2 HEE RES 21 e 9 gt B0l 22 AZ & 5 ST, ol d9E Ao
ojgith HlE 2 dFoN Am ZAE S g d2E ARE Heirh 0101111%}"}5 79 fdio] AR &4
A% AHOh & Kim, 20158 EH=Z &

W owe WEUS o A AR A48sT USS oush, o o we 3
e I s Sopsele Tass agel okl
BRI B W S A AZS 99 k¥R AsHel e Kimd KimQ0109 9T Awh mwskes
ol O, QOIAEAS BES G AT BHE T fel JBE HPAZA MG A A GE S ol
She o] Zlelske Fast aglole & 4 9tk Vg e A4t e 29 9 obagel die wol
BA RIS oo G RaDS Ao 4E g o & U Al 7501 A9 SAREE
4 3% B9 AW, A% A9 o] gtk & Aol amely g ¥e nE W, e 240 2 AAY
LogE 9 A9, 2RY, 2Rgd, arAdel w2 @ 9 oaEY Aad FEolt 49 FelE bl B4
2719] Aol b gt 9l Aokl FASH Ao AAET. IPolE BTG B
Seo] W2 YEge] Aol oul, HH, BY Il f9  Avel A JWEH A=A ) APH Age Zoln
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OITHEALS] =2 Fe QOI EfM: Q7 - Af2lstY Holnt X SHAS FHO=Z
Appendix 1. Level of the multidimensional measure of flourishing (A=107)

No. Question M SD
1 AERog GA2 o HEg FZoJAo] QT o] Q= 4 FEIUN? 7.64 1.70
2 AL drig A B3 AFE Il ARSI AdR =AYAR 7.13 2.09
3 A i A SlaL Sl ol EURUA? 7.43 1.95
4 ANEog gAS duf A 78S AU 6.88 1.96
5 AL o] 9od o §EERH ok AkY & 9 AgS U 6.66 2.00
6 A Gui Ag AN AR Sa% ERE AFUN? 6.93 1.66
7 AANbHog gl 4ol FAlo] she Dol ol =g 7RIS oWzt itk =Y 8.04 1.70
8 Aoz Al At AR 3 A4S U 7.20 2.05
9 AHom AL ot Uof QlojA ol H= Fuet WS YN 7.23 1.96

10 BAZ ol Az AR Qi =Y7t? 7.86 1.69

11 BAZ g A g4le] BRE A4dUt? 8.22 1.51

12 BAZ oL T 49 TS 23 A o =Y 7.81 1.90

13 A 7I1A QztAR] duh w7 7.41 1.77

14 J4lo] &7 FAWEE she B9t dupdt A5 AlRbo] 7k & BEX U7p? 7.26 2.04

15 AEog GA2 oL =g 4] vEgE AUy 7.46 1.77

16 Ee A2 FEA & o, BAL AAlo] Aot st AZhzt? 7.50 1.83

Appendix 2. Level of the job environment scale (A=107)

No. Question M SD
1 uUe sEsH 87 Adh 4.10 0.86
2 Ye sEEH oolHolg AwE IR 3.82 111
3 TERES UE AXSIL A & 4.08 0.90
4 Ue FEREH IUAA A SR 3.65 1.09
5 Uk s852 AFEHA X3t 4.30 0.81
6 e 5 Aol ARet EeE Al ok 3.34 1.01
7 U BE 71l uis) 93 BeE A Yt 3.70 1.09
8 Ue 4 BT 2 ARERAEE AdE Ui A doh 3.93 1.42
9 5 Ve A, EEY 7|E7 EE gtk 3.31 1.24

10 e 23 f7ieh Aeke Alsert 3.82 1.18

11 U= 713 A9E B9 28850 23 weth 3.00 1.39

12 %2 7189 ABAEE U8 7189 A7, 4% 95 S0l Fofdlkes 43 2 3ok 2.82 1.42

13 88 71% 39: Ase} #HE e =9cks A97F ¥R gl 3.39 1.39

14 2 g2 AP A4 2389 718(#F A, digd Agt 55 7HREE 25 J7i. 3.31 1.33

15 2 7189 25HEe 24 ) AgAREe] A Fofdid. 2.86 1.43

16 AR tigt 7% Hste ® ARARSe] 3 Fefdit 3.18 1.38

17 AgAREol Agdy e 2% A Foieith 3.29 1.36

18 AgAE BT 1 ARAEY o] Hgdt 3.77 1.23

19 9t 84 A YAEETY 52 2Hske Hl ARAREC] Roldth 3.42 1.33

20 99 71EE AFAEA AE Al ABAF oA HHgR. 2.56 1.28

21 99 713E SER BEOE AR § BE Y] ok Ak % £ FF 2 Wik 3.00 1.34
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