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Purpose: This study aimed to examine the relationship between job-seeking anxiety and Correspondence : Gyu Pan Cho, PhD
major satisfaction among pre-service speech-language therapists and to test the E-mail : gyupanc@dau.ac.kr
moderating effect of positive psychological capital. It also aimed to provide data to

develop psychological support strategies to enhance satisfaction. Received : February 11, 2026
Methods: A survey was conducted with 200 undergraduate students in their second to  Revision revised : April 10, 2026
fourth year majoring in speech-language pathology at four universities in Busan and Ulju.  Accepted : April 30, 2026

After excluding one incomplete response, 199 responses were analyzed. Data were

analyzed using SPSS 29.0, including Pearson correlation and hierarchical regression to test ORCID

moderating effects. Seo Young Ji

Results: First, job-seeking anxiety showed significant negative correlations with — https://orcid.org/0009-0007-2403-7923
self-efficacy, hope, optimism, and major satisfaction, while no significant correlation was Gyu Pan Cho

found with resilience. In contrast, self-efficacy, hope, and optimism were positively —https://orcid.org/0009-0005-6406-5414
related to major satisfaction. Second, among subcomponents of positive psychological

capital, self-efficacy, hope, and optimism significantly moderated the relationship between

job-seeking anxiety and major satisfaction, showing that higher levels reduced the

negative effect of job-seeking anxiety. In contrast, resilience did not significantly

moderate the relationship.

Conclusions: The findings show that positive psychological capital acts as a protective

factor that reduces the negative effect of job-seeking anxiety on major satisfaction. While

self-efficacy, hope, and optimism showed moderating effects, resilience did not. These

results suggest job-seeking anxiety may not be reduced by resilience alone. Therefore,

university counseling centers need to develop and use systematic support and education

programs to strengthen positive psychological capital.
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o AE R4, ARHE, 7|, A9 "HEk AAF 7HA
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2000). ABHEEE oY) 220 JFe F= [%1o=
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Table 1. Participants’ information

Category n %
Mal 26.6
Gender e >3
Female 146 73.4
2 50 25.1
Grade level 3 79 39.7
4 70 35.2
Total 199 100.0
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Table 2. Job-seeking anxiety, positive psychological capital, and major satisfaction: A correlation study in pre-service speech-language

pathologists
1 2 3 4 5 6 7
1. Job-seeking anxiety
2. Self-efficacy -316"
3. Hope -.370" 644"
4. Optimism -.205" 416" 714"
5. Resilience -.029 339" 273" 279"
6. Positive psychological capital -.297" 7627 866" 795" 6307
7. Major satisfaction -.563" 400" 485" 4127 .095 4537
M 2.985 3.180 3.354 3.337 3.201 3.270 3.206
SD 1.021 0.830 0.865 0.979 0.876 0.676 0.842
“p01
Table 3. Moderating effect of self-efficacy
B V4 F R? AR?
1 Job-seeking anxiety -563 -563" 91.225" 317 -
) ) -.484 -.484"
2 Jrsecking aiey O o - 57.943" 372 055
Job-seeking anxiety (A) o _.469:
3 Self-efficacy (B) 258 258 42.899" 398 .026
AxB 150 162"
“p01
2. OH[AOIXHEALS] NASQret TITUXRLT Zto| A0 EQbo] AFEE] wjA= FAHA GFo] A ATFE E
Z™AIRRE20| XHE} Fom, YR ZAWUSTF W Jdohe FHYESM] ATt
o] R B Q] v IA vse s ¥l
1) FYSO} MIURE Z00] PO A |EsHel MmN
ofu]lofgAte] HPERM AIWEE 719 TANNA A7|E
U9 2daIts EA5P] ffote] AAIA SAEAS HAs A —— Low selfefficacy
= Table 3, Figure 197 AASIAH. 1.0 Rghise FeaRey
ATl s HAEERKE YT 19ARlN  AdEEe
3LTWR=31DE  Uehgal FAEQES  WguiEmo] fojnfgt s %]
RA e wAe AOR YeRdti(e-563, 0. FHeEet £ ]
I &S WA BT 29 A0IN AEE 55%F S
ONAR™=055) 37.2%2 Yehdth HgEelo] H3TERO] fo 2 s
nek FEFe miRom(s-484, 0D, AlEEHE HIE
To fomRt 3HF FdFS e AR Uekitie=247, 104
XOD). EF FHAERH AEsd 45AE g FIE 5

3 3ol AEEe ogbAo] mis| 2.6%7F EHAR™=.026)
3}@‘031 ol EAZFoR [ojulst HIIITH~=42.899, X.01).

dergael BEsh ANAIG KOt RO UeRt %
ol ZAHFE ROl S, A\mse] Ao
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Figure 1. Moderating effect of self-efficacy on the relationship
between job-seeking anxiety and major satisfaction

S HSUEE 719] AN S =G0

2) 312
AP D AFOEE ] A A



OfHIAOITHEIAL] F = 0tat MISUEE Z2Ho| AN SFHERH2L G

Table 4. Moderating effect of hope

B Vi F R? AR?
1 Job-seeking anxiety -.563 -.563" 91.225" 317 -
L . - 444 - 444"
) Job-seeking anxiety (A) 66.850° 406 089
Hope (B) 321 3217
Job-seeking anxiety (&) ~403 ~403
3 Hope (B) 330 330" 55.2427 459 053
AXB -
226 235
“p.01
Table 5. Moderating effect of optimism
B Vi F R? AR?
1 Job-seeking anxiety -.563 -.563" 91.225" 317 -
—secki - -.499 -.499" -
) Job _se.ekmg anxiety (A) i 67.733 409 092
Optimism (B) 310 310
Job-seeking anxiety (A) ~479 _'479‘
3 Optimism (B) 301 301" 48.869" 429 .020
AxB 136 145"
"pK.01

29 2Eavs A5 fsto] A AAEAE AR A Aaes 2kg9lo] eRIER:. HYERR! AEREE 719 BA
IH= Table 4, Figure 291 AAISHCE. oA 2FFEIE /= Aoz E £ 9t 2FEy J=E
ATy, WL 22 AdoMe
o
—— Low hope
164 High hope g7t ¥ Adobs HAES] A3TETo] A
ol B& IA U= Ao= RI=EIth

rr
I
oL,
2

0.5
-?% 0.0 3) FYECH} MIVEL 7t HAOIN kgl AEGut
é oA fgAe] FAER/M AIUEE 7] FANA Aa
051 Lo 24 F59E BAsh] Yool 9A1F 3|AEHS AAE A
101 Y= Table 5, Figure 39 A|AISHAH.
—2‘.0 —1‘.5 —1‘.0 —6.5 0.‘0 0:5 1?0 1j5 2j0
Job-seeking anxiety —— Lowoptimism
Figure 2. Moderating effect of hope on the relationship between 01 High optimem
job—seeking anxiety and major satisfaction
0.5 1
Ao s FYEREE FYS 19PN duEe % >
3L7TMR=317)2 UeRda FgEete AU gejufgt g
nAY g ol 0 UeRdti(e-563, KO0l AYE
ol Bie T FUR At 2xbAel Aol 8.9%t E7t
QOKARZ:'OS@ 406%; H—E]—]"J"—E} Z}]‘Q%Q_]‘O] ﬁ%‘ﬂéEoﬂ —20 -15 -10 -05 00 05 10 15 20
.Pl_‘cqﬂl—c‘)‘j— 03'5(}‘»% D]ﬁ£‘ﬁ(,ﬁ‘444, p<01), ’_5‘4\:(1}—% ;‘(i_'g_lﬂ-_z_,'_E Job-seeking anxiety
of fomEl FAHH FFe U= Aoz UeRtH 4321, Figure 3. Moderating effect of optimism on the relationship
K01). EaF Hoimok} sl Aleag gk 2k E9let 34 between job-seeking anxiety and major satisfaction
Aol e 2941 Hlg| 5.3%0] F7HAR=.053)3193.2H,
of= EAZom Soluat WITNES5.242, KO01). AEEE ATNEL] dis] FHYEERRE FUt 19ACA  HAyE
ol HE3F AG(4=235 KOD7H S9sHA YER} Fgo]l % 3L7WR=31DE Uebdal FHPERRS HFUEmo] fomjgt
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Table 6. Moderating effect of resilience

B Vi F R* AR?
1 Job-seeking anxiety -.563 -.563" 91.225" 317 -
R . -.560 -.560" .
2 {QO b,ls,eekmg(B?nXleW @ 46.696" 323 .006
esiience 079 079
-.561 -561"
Job-seeking anxiety (A)
3 Resilience (B) .080 .080 31.125" 324 .001
AxB
-.030 .033
"pK.01
Table 7. Moderating effect of positive psychological capital
B Vi F Vo AR
1 Job-seeking anxiety -.563 -.563" 91.225" 317 -
Job-seeking anxiety (A) -.469 -469"7
2 Positive _ 66.980" 406 .089
Psychological capital (B) 313 313"
Job-seeking anxiety (A) -.438 - 438"
Positive - -
3 Psychological capital (B) .330 330 51.448 442 .036
AxB 182 192”
"pK.01
A e uXE A0E UehdtKa-563, KON, AU I
ot SThdS WA FUR An 2ol AgEe 92wt 3
71EOl(AR®=.092) 40.9%2 UERITE  FPERo] HFREL]
RO PHS vIHOR(A-499, XOD, dTHe HIME 5 7]
Eol fold FHAY UL AL FoE Uehdei(E310 2 0o
K01 EZE HAERKH} S AsAE 2 IR Y 3 5
ARl dEEo] 2%t ZTTHAR=.020)31990H, o= BA e
oz Qojulst WSeItk(48.869, KO1). AsAeRe] mzs
A= 145, pXOD7E SO VRt digol mawew
.Qfﬂo] E—O]E]CHE]— 72‘,0 —i.S 71‘.0 76.5 OjO 075 170 175 270
ou = LI AT .

HoEchl AEREE 7o) WA 1A
TE M AoR ¥ 4 9t

—— Low resilience
1.0 1 High resilience
0.5
c
=
=
5}
e}
ha)
£ 0.04
a
=
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©
=
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Job-seeking anxiety

Figure 4. Moderating effect of resilience on the relationship
between job-seeking anxiety and major satisfaction
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Job-seeking anxiety

Figure 5. Moderating effect of positive psychological capital
on the relationship between job-seeking anxiety
and major satisfaction
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31.7% (R*=317)2 VeI FHYEQR: AZHELo] fojujst
244 d3s ujXE Aoz YERgTh(4=-.563, pL.01).
HAAENT HFES A B4 28A HEES 0.6% 37t
(AR=006531%10 BAHoR ol g Zozm et
ot ESH ASZEIHAXBYSE FRE 3HAME AEES 0.1%
Z7HAR*=.001)0] I3oM, Aszgddo] BFSF ARN(4=.033,
p.057F ook oot A xdEadl= AFEA Wt
meby B HAERE TSR IAE HIAIE 8%
o7 Z8oA] gk Ao= AT 4= qirt

449 XEQIE AR gelshy] s AAE Tz
g AR, By $20] £ A W Ao ] HYE
gto] AFHELo] mAL O] 7127] o7k A vt
dorTh &, WA 2T ARl HABIl FUSE AR
WLt dashe S fAH dERten, F AT 1 4%
A48 R TSP PEEA itk olHd Ak HAol
B} AFMEE 710 WAS 2 et BAH 2

b) FY=eht HSUEE 71| AN SYR =S 2EF M
| Ao A HAEUT ATUEE 79 BACNA A71R
a9 2davs 24 AR AEAe dARE 2

TH= Table 7, Figure 59 AIAI3HATE

1L
ofr
-
N
)
%

WEUEeo] disl FgEske FU 19ARld AgEe
BLTHR*=3INDE UERdTL FgERke AguEme] fowugt
A Fe e AeE UEdtHe=-563, X01). FUE

b SRS A BRI%E 22l AEe] 8.9%F 5
7¥lol(AR?=.089) 40.6%% Uehdth HAEQ] HIWEL]
FOEE FRFE uHOM(4-.469, pC0D), AR A
TUHEEC] fRt 34 FFE e AeE UETHe
=313, pX01). Egt FUEM SHHERE g FE2 &
7FE EQIRE 3dARlA AwEle] 3.6%t F7HAR 0365112
o, ole FAXCE folufst WeIti(/=51.448, X01). =
282 B8 AR(s=192, pCODZE FElHA HERt S

2ol ARl AeEE WA 2dans THe A
o= & & ot

AE JHLE AuEE, 2HaT 22 Arede HY
Qo] AgREe] wXe 747 gFol Aot AFe HA

2 dFolde AuiloigAe] HAedst dsuse 7t
TARIA gAY 2Eave ASstaA st & 9+
oM =Ed F8 23S FHoE =ofohd that g

A, oElloigae] HAdeht dTEE We 74
FAEAVE Sl A= uEidTh FHAEb Alasd, oY,
S, SdHERE, AT BF fofuiet 74 A

U= AoE Uepth SHARE HYESE "€ ol &
ot Aol UehiA dglth E3F Alasd, I, WA
I AFUEE 7ol FoERE o] islou wEAn Agst
£ e et o] WERR] gsith ojefdk At 2
= Y FHAYAEH A AFIEE 1+ FE ATt
Uelt 994Han & Hwang, 2019; Kim & Han, 2019; Kim &
Kang, 2020; Kim & Lee, 20199} #3HE0] HIE(S A4
AR S 2ol 22 WEojtiKang & Chi, 20215 Kim
& Ahn, 2018). AINEL7} 2255 FHYol gt 2EHA B
T oofet 927k EQKE, ATl tith £k A Wolm |
SR FRon 2270 FEAR] 9FE o= A= gt
ok ol AH[AoIEALY] FHIERRSE AAPIZ] HlMe A
FTHEE FZlo] FolHY FQsiths RS AKX ESF 34
ARAEQ A7|Es4, oY, 9, gE48E FAE & A
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